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PROJECT MANAGER-ENGINEERING

Job Code
200179

FLSA Status
E

Summary

Works cross-functionally as a project manager, taking on varying assignments including:
Building and/or starting up new assets or products to deliver the defined success criteria.
Improving throughput, quality, safety, operational costs, and risk and meeting regulatory 
requirements.

Essential Functions
This job description reflects management’s assignment of essential functions; it does not prescribe or 
restrict the tasks that may be assigned.

• Reviews or creates project proposals or plans that outline business benefit, time frame, funding 
requirements, staffing needs, allotment of available resources, and critical requirements to 
accomplish goals for various phases of a project.
• Prepares project-phase plans of small to intermediate sized projects and implementation schedules, 
directs and coordinates activities of project personnel to ensure project progresses on schedule and 
within prescribed budget, and evaluates results.
• Leads large, complex projects or multiple small projects or sub-systems of larger, more complex 
initiatives, leveraging internal and external resources to reach a goal.
• Understands the interaction of scope, schedule and budget. Applies timelines and tools to deliver 
the project on schedule. Aligns with leadership on a course forward when a change to one impacts the 
other areas. Makes recommendations on which choice is most appropriate and why.
• Takes a rough charter and refines it, enlisting partners on scope, boundary conditions, cost, and 
schedule. Develops scopes of work for each vendor with SME support, yielding minimal change orders. 
Able to facilitate a scope development through 3P process.
• Develops a bottom's up budget for a moderately complex system, and develops strategies to 
achieve the budget goals. Is keenly familiar with project budget, yet-to-spend, estimate at completion, 
and associated cost risks. Meets project budget goals.
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• Has a basic understanding of procurement contract options and how they can be utilized to achieve 
a project goal. Understands procurement options and how they meet the business need considering 
internal vs. external cost and availability of resources.
• Can develop a schedule(s) impacting multiple groups, areas, vendors, needs, ensuring those 
impacted are enlisted. Is able to drive a project and meet the schedule. Is able to adjust a schedule 
based on new information. Understands interdependencies and how to schedule. Understands critical 
path tasks. Can see and propose methods to shorten a schedule and articulate the associated trade-
offs, risks, make a recommendation and gain alignment on the path forward. Is able to drive a project 
and meet the schedule.
• Able to translate a moderate system plan to an install, ensuring project goals are met safely.
• Can develop a start-up plan for a moderately complex system, translating the overall project goals 
into discrete category goals and daily goals. Ensures monthly, weekly, and daily goals are met and has 
contingency plans in place for ahead/ behind conditions.
• Coordinates project activities with activities of government regulatory or other governmental 
agencies for low to high risk projects.
• Develops and executes a communication plan. Facilitates core teams for key project input. Presents 
out to stakeholders. Builds relationships with customers and partners. Works with customer and 
management to align on scope, cost or schedule changes.
• Leads subject matter experts and, or engineering teams to deliver the requirement of a project 
scope.
• Functions as a liaison with customers, other departments and organizations to insure functional 
specifications are met.
• Provides project leadership and business expertise to subordinates and peers on complex projects; 
takes action in evaluating project issues and recommending appropriate project and business 
solutions.
• Prepares and delivers succinct and pertinent presentations to business unit leaders.
• Effectively presents ideas verbally.
• Maintains an understanding on how project decisions impact different business goals.
• Must possess and apply comprehensive knowledge of project management methodology to the 
completion of significant assignments, operating with considerable latitude for unreviewed action or 
decision.
• Provides department leaders, and business unit leaders with recommendations on complex 
operational issues.
• Develops or approves recommendations to change systems, policies, procedures, standards and 
specifications.
• Leads or participates in department and cross-functional planning sessions and updates across the 
organization.
• Reviews proposals from outside vendors, enlists others and drives project decisions.
• Ability to read and understand plans and drawings.
• Leads or supports cross-functional teams in the building or improving of processes, capital assets or 
the commercialization of new products.
• Functions as liaison with customers, other departments and divisions to insure functional 
specifications are met.
• Communicates project status and identifies, develops and implements plans to reduce/eliminate 
roadblocks to success



Page 3 of 5

• Ensures GMP, safety and quality for all proposed modifications.
• Maintains satisfactory attendance, to include timeliness.
• Responsible for understanding and complying with applicable quality, environmental and safety 
regulatory considerations. If accountable for the work of others, responsible for ensuring their 
understanding and compliance.

Supervisory Responsibilities

• Supervises Interns.
• Oversees vendors/ contractors as assigned.
• Acts as a lead engineer for up to 2 full time employees as assigned.
• Leads or directs others on a project or program basis.
• Plays a significant role as a mentor to others and may assist with the review and evaluation of 
personnel.
• Responsible for training and development of subordinate staff as assigned in technical complexities 
of work.

Qualifications
To perform this job successfully, an individual must be able to perform each essential duty satisfactorily. 
The requirements listed below are representative of the knowledge, skill and ability required. Reasonable 
accommodations may be made to enable individuals with disabilities to perform the essential functions.

Minimum Qualifications
• Master’s Degree in Engineering plus 6 years of Engineering experience, reflecting increasing levels of 
responsibility, which may include Gallo TMDP or OMDP experience; OR
• Bachelor’s Degree in Engineering plus 8 years of Engineering experience, reflecting increasing levels 
of responsibility, which may include Gallo TMDP or OMDP experience; OR
• Bachelor of Science Degree plus 10 years of Engineering, Project Engineering, Project Management, 
Commercial or Industrial Architecture, Commercial or Industrial Construction Management 
experience, reflecting increasing levels of responsibility; OR
• High School Diploma or State-issued equivalency certificate plus 12 years of Engineering, Project 
Engineering, Project Management, Commercial or Industrial Architecture, Commercial or Industrial 
Construction Management experience, reflecting increasing levels of responsibility.
• Understands Basic Engineering and can follow standard work to achieve goals.

Preferred Qualifications
• BS in Engineering Management, Chemical Engineering, Mechanical Engineering, Industrial 
Engineering, Electrical Engineering, Bio-Systems Engineering, Environmental Engineering, Agricultural 
Engineering, Construction Management, Architecture or Civil Engineering, plus 10 years managing 
projects.
• Knowledge of private, local, state and federal regulatory agencies that influence and control 
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company activities.
• Experience leading teams and driving improvement
• Experience with CAD.
• Commercial or Industrial Construction Management experience, including management of 
construction and start-up, budgets, schedules, procurement, and status reporting.
• Commercial or Industrial Architectural Design experience, including drafting and code analysis.
• Commercial Building/Facilities & Tenant Improvement project management experience.
• Registered or licensed Architect.
• L6S Certification (Black Belt/ Green Belt)
• Presentation Skills
• Technical Writing Skills
• Technical Evaluation Skills
• Strong Enlisting and Engaging Skills
• Demonstrated expertise with eight or more years of experience in one or more of the following 
areas:

 CPG Manufacturing Systems (Filling, Labeling, Packaging, etc.)
 Winery Manufacturing Systems (Fermentation, Piping, Filtration, etc.)
 Utility Systems (Power & Distribution, Steam, Water, Waste, etc.)
 Data Systems (SQL, Trending, Reporting, Visualization)
 Control Systems (Rockwell, SCADA, PLC, Instrumentation)
 Project Management
 Agricultural Equipment and Infrastructure Systems (irrigation, site grading, drainage, etc.)
 Glass Manufacturing Systems
 R&D stagegate process (carrying out lab-pilot-production trials and scale-up projects related to 

new processes/products)
 Wine/Sprits/beverages knowledge (Fermentation Science, Separations, winery processes, wine 

chemistry, new product development/innovation, food safety, HAACP).

Physical Demands
The physical demands described here are representative of those that must be met by an employee to 
successfully perform the essential functions of this job. Reasonable accommodations may be made to 
enable individuals with disabilities to perform the essential functions.

While performing the duties of this job, the employee is regularly required to talk or hear. The 
employee frequently is required to use hands to finger, handle, or feel; reach with hands and arms; 
and taste or smell. The employee is occasionally required to stand; walk; sit; climb or balance; and 
stoop, kneel, crouch, or crawl. Specific vision abilities required by this job include close vision, distance 
vision, color vision, peripheral vision, and depth perception.

Work Environment
The work environment characteristics described here are representative of those an employee encounters 
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while performing the essential functions of this job. Reasonable accommodations may be made to enable 
individuals with disabilities to perform the essential functions.

While performing the duties of this job, the employee is frequently exposed to wet and humid 
conditions and moving mechanical parts. The employee is occasionally exposed to high, precarious 
places; fumes or airborne particles; toxic or caustic chemicals; outside weather conditions; risk of 
electrical shock; and vibration. The noise level in the work environment is usually loud.


