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ENGINEER SR

Job Code
200308

FLSA Status
E

Summary

Works cross-functionally as a senior engineer, taking on varying assignments including: 

 Investigating ideas & opportunities to improve company competitiveness. 
 Improving throughput or reducing operational costs. 
 Building and/ or starting up new assets or products to deliver the defined success criteria.

Essential Functions
This job description reflects management’s assignment of essential functions; it does not prescribe or 
restrict the tasks that may be assigned.

• Leads or participates in the development of ideas and concepts.
• Leads or participates in department and cross-functional planning sessions and updates across the 
organization.
• Recommends technology improvements or modifications by end to end systems analysis.
• Updates standards, policies, specifications and procedures as assigned.
• Creates project proposals or plans that outline business benefit, time frame, funding requirement, 
staffing needs, allotment of available resources, and critical requirements to accomplish goals for 
various phases of a project.
• Conducts experiments to demonstrate feasibility.
• Leads research and analytical studies to develop designs or specifications for products or processes.
• Tests new technologies and/ or concepts to validate benefit to company.
• Reviews proposals of outside vendors and makes recommendations.
• Assimilates and analyzes technical and cost data across multiple sources and processes to determine 
feasibility.
• Evaluates and makes recommendations based on test results for possible application to 
development of systems or other uses.
• Leads or supports cross-functional teams in the building or improving of capital assets or the 
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commercialization of new products.
• Coordinates activities of project personnel to ensure projects progresses on schedule and within 
budget.
• Develops and implements technology improvements or modifications.
• Drives project activities, ensuring achievement of project goals, objectives and timelines.
• Utilizes L6S principals to identify and solve technical problems & issues.
• Identifies and implements improvements or modification opportunities.
• Implements Lean principles such as the PDCA cycle, standard work and Kaizen to drive flow and 
continuous improvement.
• Investigates and resolves work-in-process problems.
• Manages cross-functional teams ensuring technical capability.
• Functions as liaison with customers, other departments, divisions, and organizations to insure 
functional specifications are met.
• Communicates project status and develops plans to reduce/eliminate roadblocks to success.
• Responsible for understanding and complying with applicable quality, environmental, safety and 
regulatory considerations as it applies to the task at hand. If accountable for the work of others, 
responsible for ensuring their understanding and compliance.
• Ensures GMP, safety and quality for all proposed modifications.
• Maintains satisfactory attendance, to include timeliness.

Supervisory Responsibilities

• Supervises interns.
• Oversees vendors/ contractors as assigned.
• Acts as a lead engineer for up to 2 full time employees as assigned.
• Trains and develops others in technical complexities of assigned work.
• Leads or directs others on a project or program basis.
• Plays a significant role as a mentor to others.

Qualifications
To perform this job successfully, an individual must be able to perform each essential duty satisfactorily. 
The requirements listed below are representative of the knowledge, skill and ability required. Reasonable 
accommodations may be made to enable individuals with disabilities to perform the essential functions.

Minimum Qualifications
• PhD of Engineering and 1 year of Engineering experience; OR Master’s Degree in Engineering plus 3 
years of Engineering experience, reflecting increasing levels of responsibility, which may include Gallo 
TMDP or OMDP experience; OR Bachelor’s Degree in Engineering plus 5 years of Engineering 
experience, reflecting increasing levels of responsibility, which may include Gallo TMDP or OMDP 
experience; OR Bachelor of Science Degree plus 7 years of Engineering experience, reflecting 
increasing levels of responsibility; OR High School Diploma or State-issued equivalency certificate plus 
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9 years of Engineering experience, reflecting increasing levels of experience.
• Understands Basic Engineering and can follow standard work to achieve goals.

Preferred Qualifications
• BS in Engineering Management, Chemical Engineering, Mechanical Engineering, Industrial 
Engineering, Electrical Engineering, Bio-Systems Engineering, Environmental Engineering, Computer 
Science, Computer Engineering, Agricultural Engineering, or Civil Engineering.
• L6S Certification (Black Belt/ Green Belt).
• Presentation Skills.
• Technical Writing Skills.
• Technical Evaluation Skills.
• Strong Enlisting and Engaging Skills.
• Demonstrated expertise with five or more years of experience in or more of the following areas: 

 CPG Manufacturing Systems (Filling, Labeling, Packaging, etc.). 
 Winery Manufacturing Systems (Fermentation, Piping, Filtration, etc.). 
 Utility Systems (Power & Distribution, Steam, Water, Waste, etc.). 
 Data Systems (SQL, Trending, Reporting, Visualization). 
 Control Systems (Rockwell, SCADA, PLC, Instrumentation). 
 Project Management. 
 Glass Manufacturing Systems. 
 R&D stagegate process (carrying out lab-pilot-production trials, and scale-up projects related 

to new processes/products). 
 Wine/Spirits/beverages knowledge (Fermentation Science, Separations, winery processes, 

wine chemistry, new product development/innovation, food safety, HAACP). 
 Agricultural Equipment and Infrastructure Systems (Irrigation, site grading, drainage, etc.).

Physical Demands
The physical demands described here are representative of those that must be met by an employee to 
successfully perform the essential functions of this job. Reasonable accommodations may be made to 
enable individuals with disabilities to perform the essential functions.

While performing the duties of this job, the employee is regularly required to talk or hear. The 
employee is occasionally required to stand; walk; sit; use hands to finger, handle, or feel; reach with 
hands and arms; climb or balance; stoop, kneel, crouch, or crawl; and taste or smell.

Work Environment
The work environment characteristics described here are representative of those an employee encounters 
while performing the essential functions of this job. Reasonable accommodations may be made to enable 
individuals with disabilities to perform the essential functions.
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While performing the duties of this job, the employee is frequently exposed to moving mechanical 
parts and outside weather conditions. The employee is occasionally exposed to wet or humid 
conditions; high, precarious places; fumes or airborne particles; and vibration. The noise level in the 
work environment is usually loud.


